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NMPOEKTBT

B natoto Ha 2018 r. IHCTUTYTBLT 3a coumanHa nHTerpaums ctaptmpa pe-
anusaumgaTta Ha npoekTa ,Jla npomeHum pega!” ¢ ocHoBHa Tema: ,bBwnrap-
ckaTa nepcnektvea 3a 6opba c HepaBeHCTBaTa B AOXOAMTE WM yCrioBUATa
Ha TpyA4 v 3a pedopMn B nonuTuKaTa Ha 34paBeonasBaHa B KOHTEKCTa Ha
EBponenicknga cbio3”.

Mpn nscnegBaHusaTa, HanpaseHn B kpas Ha 2017 roguHa, Bbnrapusa e
CTpaHaTa C Han — eBTMHa paboTHa pbka B EBponenckms cbio3 1 B CbLLOTO
Bpeme e Ha NocrnefHo MSCTO No OTHOLIeHue Ha BopbaTa ¢ kopynuusTa u
npectbnHocTTa. ChLUO Taka NpPo3pavyHOCTTa Ha yrnpasrneHue, KakTo Ha Ha-
LMOHAarHo, Taka U Ha MECTHO HUBO € CUITHO 3aHWXEHO.

[Hec B Bbnrapusa 3annatute B nybnvyHata cgepa 3a xopa, nputexasa-
LM KBanudmkaumsa kaTo MaTemaTtumum, MHopmaTmum, NHxXeHepu, brmonosnu,
ca yHu3uTenHu. B cbLoTo Bpeme npeq ounte Ha UsnoTo obLlecTBo aeny-
TaTu N NONMTMYECKN NapTMM CU rnacyeart peguua npugobuskn. He e ywygHo
3aLl0 Y Hac TOMKoBa Marnko CTYAEeHTU ce 3anucBart Aa ydaT TOUHU HayKu.

Opyr npobnem, KONTO cnefBa ga ce OTOenexu e nowuTe yCrioBust Ha
Tpya. Camo npes 2017 roguHa, NHcnekumaTa no Tpyada B bbnrapus e KoH-
ctatnpana Hag 200 000 HapyLleHMst NO OTHOLUEHWE YCIOBMSATa Ha TpyA4 B
cTpaHarta.

Bopgeuw npobnem B cTpaHaTta Hu e 1 pedhopMUTE B 34paBeona3BaHeTo. Ha
npakTuKa TakMBa NUMNCBar, a NoSIMTUYECKNTE ennT BCe NO — nnaxo 1 6e30T-
rOBOPHO Ce OTHACAT KbM NPOMsiHa B 3apaBHaTa cuctema. Bce noseve pas-
XO4M Ce MpaBsT OT CTpaHa Ha AbpKaBaTta, a Ka4eCcTBOTO HEMPEKbCHATO ce
Brnowaea. CToTuumM XMnsiam Xxopa Ha npakTuka octasat 6e3 3gpaBHa rpuxa.

OcHoOBHUTE NPOOGIeMU, 3a KOUTO TbPCEeXMe PeLUeHUN:

3a ycrnoBusaTa Ha Tpya:

* CnpaBeasIMBo 3annallaHe;

* MOBULLABAHE Ha KBanudukaumsita n eKCnepTHOCT;

» Ge3onacHoOCT Ha Tpyaa 1 koMdopT Ha pabOTHOTO MSCTO;

* paBEHCTBO MeXay MOoBETE;

* nogobpsBaHe Ha coumanHaTta rpuxa 3a HaetTute paboTHuum, 3a pabo-
TewmTe Mamkm 1 np.



3a 3gpaBHaTa cucrtemMa:

* TbpceHe Ha No-ePeKTVBEH MOAEN Ha MHAHCMpaHe Ha 3apaBeonas-
BaHETO;

* No-e(heKTUBHO pa3xofBaHe Ha 34PaBHO-OCUTYPUTENHUTE BHOCKY;

* (hopMynupaHe Ha 3annallaHnTe pa3xoau He no BuaoBe 3abonsiBaHe,
a crnopepn CbCTOSIHMETO Ha NauneHTa;

* NnpeobpasyBaHe Ha MeQULMHCKUTE 3aBEAEHUS OT TbProBCKU ApYXKe-
cTBa B Ny6NUYHM NpeanpuaTus;

* KOHTPOI BbPXY LIEHUTE HA MeauKaMeHTUTe;

* rpaXKaaHCKN KOHTPON BbpXy 34paBHaTa cuctema v np.

O6006LeHn pe3ynTaTu OT n3cnegBaHe Ha oOLWECTBEHOTO
MHeHMe OTHOCHO YCIIOBUSITAa U OCHOBHUTE HapyLleHUs1 Ha
nasapa Ha Tpyaa B bbnrapus

OBLUA PAMKA U KOHTEKCT
M3cnegBaHeTo ce CbCTOM OT ABE OCHOBHU YaCTU — KONIMYECTBEHO AONMUT-
BaHe, obxBalLallo 798 nbnHoNeTHU rpaxaaHn Ha Penybnuka Benrapua un
Ka4yeCTBEHO u3cneaBaHe, CbCTOSLLO Ce OT ABEe rpynoBu AUCKycun ¢ pabo-
TeLm Obnrapckm rpaxkaaHu.

Masap Ha Tpyaa — o6LWM OLIeHKU U Harnacu:

m Cnaba CpeaHa u [lo6pa W OTnn4yHa

B Bnowasarce He ce npomeHAT M Mopobpasatce
o6wo ST 41 2200
Muxere NS a3 7 S
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Ceno ORI 51 |
18-29 ropvnn NI 33 | I S—
50-60 roavnn ST 37 =
250-500 nc. ST 39 4
Moseve or 1500 ne.  NNNZZN 40 se
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HapyweHus Ha TpyaoBu npaBa — o6, MHAUKaTOP:

Ha 6asata Ha npeaBapuTenHUSA aHanUTUYEH OOKNaA 3a OCHOBHW TUMO-
BE HapyLUeHUs Ha TPyAoBUSA nasap, M3crnenBaHeTo Cu NocTassa 3a uen ga
TbPCY OTFOBOPY Ha Te3M BLMPOCU Ha ABe HMBa — obLla kapTuHa, 6asnpaHa
Ha nuyeH onuT, 6e3 cneunduruMpaHe UM onUCBaHe Ha OTAENHW TUMNoBe
HapyLeHnsa — OT edHa cTpaHa, 1 No-3aabnboyeH aHanua, n3bposBankn oc-

HOBHUTE TUMOBE HapYyLUEeHWs — OT Apyra.

Moseye oT AocTaTbyHO 1,8

JdocTaTb4HO

14,2

HuTo pocTaTbhyHO, HUTO
HeaoCTaTb4YHO

26,6

HegoctatbyHO

MoBeue OT HepOCTaTbYHO ﬁlm

bes otrosop i 2,6

<

HapyweHus Ha nasapa Ha TpyAa — KOMMNJEeKCeH MHAUKATop:

M [la, noBeye OT BeAHBK

HepernameHTnpaHo yabnrkaBaHe Ha paboTHOTO Bpeme

Pa6aTa npu A0roBON € MUHUMaNHK Bb3HarpaxaeHua n
[,0NNalaHe Ha OCTaTbKa OT NapMTe Ha pbKa/nog macara

CBbP3aHN C MIBBHPCACH U/ UK HOLWLEH TPYA,
(HesannawaHe, npeBuLWaBaHe Ha ganyctumus 6poii vacose
nap.)

3a6apAHe MAM HEW3NAAWAHE Ha 3annaTk 1
Bh3HarpaxaeHna

HepeanHu 4oroBopwu - paboTHULMTE NONAraT NnoBeye Tpya,
OT ONUCAHOTO B A0roBopPa (FPaXAAHCKU BMECTO TPYAOB U
ap.)

HamaneHM NnoYMBKM (AHEBHU, CCAMMYHU K Ap.)

Pa6ora 6e3 nognucaH AorosBop mexay paboTHUK 1
pabotoaaren

60

Aa, BegHbXK W He



OCHOBHU N3BOaAMN

N [a, noBeye OT BEAHDbXK [a, BeAHbX M He

CnysuTen nam paboTHUK e Ha3HAYeH Ha NO-HKCKA
ANBHHOCT OT peanHata, Taka My €€ 3annaliaT no-HUCKK
OCUTYPOBKU

e nstmrprmoscra o eoscy - | 2 TN
NPMAOBMT TPYAO0B cTax 1 onuT [, Kknac”)
Mpu foropapaHe U NogaBaHe Ha AOKYMEHTH 3a NAaTCHU

WAW HENNATEHU OTNYCKH (OTYETEH, HO HEM3NON3BaH OT
CAYXUTENSA OTNYCK)

He ca ocurypenn ycnosua 3a 6esonaceH 1pya ((npegnasuum
cpeAacTBa v cneLManHo paboTHO 0BAeKNo, MHCTPYKTaX)

Mpw pa3TporeaHe Ha TPYAOBYK OTHOWEHKA paBoToaaTensT

HE M34aB3 BCUYKK HeOBXOAMMM AOKYMEHTU Ha BUB LKA _ 27 _

cnyxuten

Bb2npenATcTBaHe UK 3aTPyAHABaAHE Ha paBoTHMLKMTE Aa
cb3Aafar CMHAMKaNAHa OpraHM3aumna Ha paboTHOTO MACTO

Topmo3 Ha paboTHOTO MACTO

o

20 40 60 80 1

o
)

» ObLaTa oueHKa 3a CbCTOSTHMETO Ha Na3apa Ha Tpyaa y Hac e No-CKo-
po cnaba nnu cpegHa. OTANYHM OLIEHKKU NUNCBAT, U e4Ba BCEKU AeBe-
TV 3anuTaH noctaes gobpa oueHka. B no-mankmte HaceneHn mecta
OLEHKMTE Ca NO-KPUTUYHU;

* 3a 6nmn30 40 Ha CTO OT 3anuTaHUTe yCrnoBUsATa Ha Tpya Ce BroLlaBear,
a 3a gpyrm 41 Ha cTo — Te He ce nNpomeHsT. EgBa eguH ot net pec-
NOHAEHTK MM onpeaens kato nogobpsisalum ce. Mo-BUCOKM OLIEHKM ca
No-TUMWYHKU 38 MNaauTe 3aeT Obnrapu, Te3n XUBEELLM B cTonuuaTta
1 MaLLyM NO-BUCOKN OOXOOMU;

* MHO3MHCTBOTO OT PECNOHAEHTUTE ONpeaensT CBOETO OCHOBHO TPYAOBO
Bb3HarpaxaeHne Kato HeaoCTaTb4YHO UMK MOBEYE OT HEAOCTATbYHO;

* Bcekn Tpetn e Ha MHeHWe, Ye NpaBaTta Ha TpydeLwmTe ce ce Hapylla-
BaT MOCTOSIHHO, a 3a 52% - HapyLleHusaTa ca YecTy;

* Han-yectuTe HapyLleHus ca CBbp3aHn C HepernaMmeHTMpaHo yabika-
BaHe Ha paboTHOTO Bpeme, 3annaiiaHe Ha pbka (Nog macarta), unm
N3BbHPeneH Tpya;

» 3abaBsiHe/Hen3nNalllaHe Ha Bb3HarpaXxaeHusl, HepeanHn unm uk-
TMBHW OOroBOpPUW, HAMarneHn no4nekn, pabota 6e3 gorosop, 3annata-
He Ha MO-HWUCKM OCUTYPOBKWN, HEHAYUCNSIBaHE Ha Bb3HarpaxaeHus 3a
CTaX CbLUO Ca cpeq HapyLleHusaTa, KOMTO MoraT [a ce onpeaensaTt Kato
MHOTO YeCTu;

(o)]



« KaTo usino nasapa Ha Tpyaa B Bbnrapus moxe aa ce xapakrepusupa
C YECTM 1 MACOBW HapYyLLEHWSs, HUCKa YOOBNETBOPEHOCT cpef paboTe-
LMTE, NECUMU3BbM MO OTHOLLEHME HA MPO3PaYHOCTTa M 3aKOHHOCTTA
Ha TpyooOBUTE OTHOLLEHWE U HEeYAOBNETBOPEHOCT OT pasmepa Ha Bb3-
HarpaxgeHMWeTo.

O606LWeHn pe3ynTaTi OT Ha aHanu3a, BKMIOYBaLl, BUAOBETe CUcCTe-
MU Ha 3apaBeona3BaHe U MoAenuTe Ha puHaHCKMpaHe Ha 3gpaBeonas-
BaHeTo

OBLUA PAMKA U KOHTEKCT

CbBpemeHHUTE 3apaBHM cuctemn 6u TpsibBano ga ce 6asmpart Ha NpuH-
LUMNMTE Ha CoNUAApPHOCTTa, Ha NPaBOTO Ha N360p 1 Ha ePEKTUBHOCTTA NpU
n3pasxonBaHe Ha pecypcuTe B cuctema. Te Mo CBOsiTa CbLUHOCT npute-
)KaBaT KaKkTO coumarnHu, Taka U MKOHOMWYECKM XapakTepucTuku. PonsTa
Ha ObpxaBaTa B 34paBeonasBaHETO MOYTU HABCSKbAE BCE OLe € MbpBO-
CTeneHHa, BbMNpekn TeHOeHUMUTE KbM BCe MO-ronsamo nuvbepanuanpaHe
Ha nasapa Ha 3gpaBHu ycnyru. EQHa oT uenute Ha BCsika MKOHOMUKA 6u
Tpsibeano ga 6bae nogobpsaBaHEeTo Ha BraroCbCTOSIHMETO Ha HaumMsTa, No-
BMLLABaHe CTaHAapTa Ha XMBOT U NOCTUraHe Ha MKOHOMUYECKM NpOoCnepu-
TET U He3aBUCMMOCT. PyHAAMEHTaNHUAT BbNPOC ,Kak* Aa ce ouHaHcupa
3apaBeonasBaHeTo, Taka Ye Aa ce NocTUrHe MakcumarnHa obLiecTBeHa u
nHOMBMAYanHa nonsa ,TeXu” ¢ MHOro ronsima cuna.

AcnekTtn Ha doMHaHCUpaHeTO Ha cucTemaTa Ha 3apaBeona3BaHe:
» HabupaHe Ha pnHaHCOBKU cpeacTBa
» PasnpeneneHune Ha (oMHaHCOBUTE CpeacTBa
» Pa3xogBsaHe Ha pnHaHcoBUTE cpeacTea

OcHOBHMTE yYacTHULM B eAHa CUCTeMa Ha 34paBeona3BaHe ca:
* MoTpebutenu (nauneHTn)

» [loctaBumum (6onHULN/MEOULIMHCKN CNeuuanmucTi)
» KynyBauu (Taka HapeveHa TpeTa cTpaHa — OCUTYPUTENHN UHCTUTYLMK)



OCHOBHU N3BOau

 HanoxwuTenHo e oa ce B3eme peLleHne, U TO MOMUTUYECKO peLleHue,
3a ToBa Aanv TpsAbBa Aa npoabikaBame Aa HacTosiBaMe, Aa TBbPAUM,
ye 3apaBHaTa cMcTeMa e edvH YUCT nasap, nasap Ha 3apaBHU YCyru.

Mpen obuiectBeHocTTa mMogensT ,bBucmapk® ce paswudpoalle ¢
TEpMUHA ,30paBHO OCUrypsiBaHe®, kKoeTo TpsAbBalle ga NogMeHN OM-
pasHaTa Abp)KaBHa CMCTEMa Ha HaUMOHarnHo 3apaBseonasBaHe. [pax-
AaHCTBOTO NOBSPBA Ha TO3W NoABEXAaLl, TEPMUH 1 eABa OHEC 3anoy-
Ba [a NpoyMmsiBa, Y€ BCbLUHOCT Ha Obnrapcky 3gpaBHO OCUrypsiBaHe
1300110 He 03Ha4YaBa 3apaBHa CUIYPHOCT Ha HauumsiTa.

JNlorvkaTta Ha 3gpaBHOOCUTYpUTENHUS Moden € aa 6bae nocpegHuk/
mMeamnaTop Mexay nauueHTta u nekaps, Ho B bbnrapus Gelue otpeve-
Ha TOYHO Ta3u pors Ha Abp)KaBaTa, KaTo HOCUTEN Ha perynaTopHuTe
MEXaHu3Mu, OT efHa CTpaHa, HO OT Apyra camaTa AbpXaBa CbBCEM
[o6poBonHO abankmpa oT TAX.

B Bbnrapus npes 2018 r. Beye e KpanHO HaNoXUTENEH ,,CrnopbT: - Aanu
AHELWHOoTo 6bnrapcko 3apaseona3BaHe € edeKTUBHO (rnonsa-pasxo-
an), oanu e obwecTBeHO NPUEMNINBO, Aany HEroBUTE pecypcu ce yn-
paBnaBaT npodecnoHanHo, OTFTOBOPHO M KOMMETEHTHO B MOCOKa Ha
YCTOMYMBOTO MY pasButme. be3 OTKpOBEH OTFOBOP Ha TE3U BbMPOCU
HWKaKBM HOBW U CBPBbXHOBU MOLENMW HAMa [a HU CracdaT U u3BagaTt oT
Xaoca 1 nponacrtTa, B KOUTO Ce Hamupa gHec obLLeCTBEHOTO 3apaBe
B Bbvnrapus.

3a eQHO UCTUHCKO peaHMMupaHe u OOHOBIIEHME Ha 34paBHaTa CUc-
Tema ca HY)XXHU HAKOJIKO HEOTMEHUMMU, peanHu U PeLINTESNTHU CTbIKKU:

» Ocb3HaBaHe 1 Npu3HaHue, Ye 3gpaBHaTta pedopma ot 2000 r. e Guna
abcypaeH 1 HegonyCcTUM eKCNePUMEHT;

» Ocb3HaBaHe 1 Mpu3HaHue, Ye 3OpaBeonas3BaHeTo e coumaneH, a He
€ TbProBCKN CEKTOp, Ye na3apbT (Makap U HyXeH) e caMo Nnoa4YnHeH
MHCTPYMEHT. Hy)XHa HM e MPUMHUMMNHO HOBa, creunduyHa coumanHa
nasapHa UKOHOMVIKA;

» Ocb3HaBaHe 1 NpU3HaHWe, Ye YaCTHUAT 30paBeH CEKTOp € caMo A0-
NbiHUTENEH 6anaHc Ha Ny6nuyHMs 1 He Moxe da Obae BOAELL Cek-
Top. lMyBGnnyHO-4acTHOTO NApPTHLOPCTBO HE O3HavYaBa ambuBaneHT-
HOCT 1 pa3MsiHa Ha MecTaTta 1 NPUOPUTETUTE;
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 leHepanHa npeoueHka 1 Ha KoHUenuusTa 1 Ha gedekTHaTa Hopma-
TMBHa 6as3a Ha 3gpaBeonasBaHEeTo, KoATo TpsibeBa ga Obae nmocneg-
BaHa OT HelHaTa noAMsiHa ¢ HoBa HopMaTMBHa 0a3a, agekBaTHa Ha
eBponencknuTe TeHAEeHUUN U Ha O0OEeKTUBHUTE 3OpaBHU NMOTPEOHOCTU
Ha O6bnrapckarta Hauusi B HerHaTa LUsnocT;

* bbnrapckata cucrema Ha 3gpaBeona3BaHe Ce Hyxaae OT NPeoTKpu-
BaHe M rpavBHO pecTaBpupaHe Ha ABa U3NUTaHW, HO M3ryGeHn no
NbTS Ha HawaTa ,3apaBHa pecopma“ npuHUMNa - Ha edPeKTUBHO Ha-
LUMOHAamNHo 3apaBeonas3BaHe: permoHanmaaumsa n perynupad MapLpyT
Ha nauuneHTa (eTanHOCT 1 HMBA Ha MeguumMHcKaTa nomoly). Te Tpsiosa
0a N3MeCTAT NpUopmuTeTa Ha NapasnuTHUS KBasu nasap, Taka rekomuc-
neHo gonycHat B bbvnrapus.



YETUPUTE NYBJIMYHU OEBATA

lOrozanagHa Bbwnrapus — 1, 2 centemBpu 2018 r. - rp. Hecebbp

O606LwWeHN NpeanoxeHUs oT NbpBaTa NyGrnUYHa AUCKYCUA:

1.

3acunBaHe Ha perynaumuTe 1 onpegersiHe Ha CTaHaapTy 3a 3aeMaHe Ha
onpeneneHa AMbXHOCT UK yrpaxHsiBaHe Ha npodbecusi, kKoUTo Aa ca B
YHWUCOH C Npuaobutusi obpasoBaTterneH unm ksanmukaLmoHeH LieHs.

. HamansaeaHe Ha Cy6eKTI/IBHI/ITe Kputepun n enemMmeHT B HopmMatuBHa-

Ta ypenba, kacaella TpygoBOTO 3aKOHOAATENCTBO M yBenuyaBaHe Ha
ODOEKTUMBHUTE KPUTEPUMN.

. BbBexgaHe Ha npaBHO 00y4eHne C akUeHT BbpXYy TPy4OBOTO NPaBo B

nocnegHnTe rognMHn Ha cpefHuna Kypc Ha 06pa3OBaHV|e.

. YBenuyasaHe Ha Bb3HaArpaxxaeHNeTo Ha CIyXutennte B MHcnekums

Nno TPyAa, KakTo M yBenuyaBaHe Ha TeXHUs Opoi.
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CeBepo3anagHa Bbnrapusa — 29, 30 centemBpu 2018 r. - rp. NneBeH

0606LwWeHn NpeanoXxeHus oT BTopaTta Ny6nmM4yHa AucKycus:

1. BacuneaHe perynatopHaTa 1 KOHTPOSHa pors Ha Abpkaeara ypes [Mas-
Ha MHCNeKumsi No Tpyaa.

2. OnpegensiHe Ha MUHMManHaTa paboTHa 3annata Mo SCHU KpUTepuw,
crnenBariky HapacTBaHETO Ha cpefHaTta paboTHa 3annarta U MHaekca Ha
WHpnaums.

3. MNpemaxBaHe Ha MakCUMarHusi OCUrypuTerneH AOXO4 W BpblUaHe KbM
NPOrpECUBHOTO NOAOX0AHO ObnaraHe.

4. HacbpyaBaHe CKIMOYBAHETO Ha KOMEKTMBHWU TPYAOBM OOrOBOPM, KaKTO
Ha 6paHLIOBO paBHULLE, Taka U Ha HMBO NMPeanpuUATUS Ype3 NoaCcUeHn
CaHKumMKM 3a paboTogatenute, KOUTO OTKa3BaT Aa BOAAT NPeroBopu v ga
ckntoyat KT/,
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lOroszanagHa Bbnrapusa — 13, 14 oktomBpu 2018 r. - rp. Cocpusn

O6006LWeHn NpeanoXeHUs oT TpeTaTta Nyo6rMyHa AUCKYCUA:

1.

2.

lapaHTVpaHe Bb3MOXHOCTTa 3a cOpy)KaBaHe B CUHAMKAaIHU opraHvaa-
LMW B YaCTHUSI CeKTop Ype3 npoMeHn B Kogekca Ha Tpyaa;

MognomaraHe CKMHYBaHETO Ha KONMEKTUBHM TPYA0BM LOrOBOPU Ha GpaH-
LLIOBO 1 OTPACIIOBO PaBHWLLIE W OCUTYpsiBaHe Ha TAXHOTO Pas3npoOCTUPaHE;

. YBenunyaBaHe ctaBkaTa 3a HoluleH Tpya ot 0,25 ne. Ha 1,00 nB. 1 MUHK-

MarHuAaT pa3mep Ha T.Hap. Knac ,npocnyxeHo speme” Ha 1%);

. 3acuneaHe KOHTpOInHaTa pona Ha [MaBHa nHcnekumna no TpyAa 1 HEeWHU-

TE TepuUTopunarnHun nogpasgeneHuns;

. Yact ot GrompkeTHMA nanuWwbK ga ce pas3xodsa 3a 6a3oB Ooxopn MoBu-

LLaBaHe KBanudukaumsta Ha paboTelum 6egHn 1 npeksanudukaunsa Ha
6e3paboTHY;

. MpuemaHe Ha eanHHa cTaBka 3a paboTa Ha Yac Mo CeKTopu 1 npodecuin

1 eanHHa MMHMManHa pabotHa 3annara B EC;

. aHb4yHM obriekyeHus 3a paboTelimTe 6egHn U drpMK B Harl-0egHUTe

panoHn Ha cTpaHara;

. OTnagaHe Ha KpuTepus 3a pasmep Ha nedan6ara 3a pupmuTe 1 npea-

NpUATMSATA, KOUTO KaHAMAATCTBAT C NpoekTu kbM PoHg ,besonacHu yc-
nosus Ha Tpyg®.
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CeBepoustouHa Bbunrapus — 27, 28 2018 r. oktomBpu - rp. TbproBuLle

—_—

. MpomsiHa Ha CBLOTHOLLEHMETO NpU bMHAHCMpPaHe Ha NPoekTn oT PoHA
.De3ornacHm ycnosus Ha Tpya®;

. OnpocTsBaHe Ha npaBunara 3a BpeMeHHa 3aeToCT;

. Mpn cncTtemMHM HapylleHnst Ha TPyOooBOTO 3akoHoAaTencrTso doupmure/
npegnpuaTUsiTa 4a ce 3aKpuyear,

. OnpegensHeTo Ha MMHMManHaTa paboTHa 3annaTta ga 6bae o6BbLP3aHO
C MUHUManHUsA obnaraem JoXo[;

. Pedhopmm B 06pazoBaHNETO, 3a Aa ce ocurypu NnpoMsiHa Ha CTpykTypara
Ha nNasapa Ha Tpyaa;

. NanckBaHusATa 3a ocurypsisaHe Ha 6e3onacHu ycrnoBus Ha Tpya Ada ce
andbepeHumpar cnopep 6post HaeTh, BUOOBETE OENHOCTU U T.H.;

. 3acunBaHe porsTa Ha KOHTPOIMHWUTE OpraHy Kato ce yBenuum 6posi Ha
cnyxuTenute B [MaBHa MHCNEKUMSA No Tpyaa U HENHUTE TepuTopuarniu
noapasaeneHus;

. YBenuyaeaHe Ha CaHKUMMTE 3a YCTaHOBEHM HapyLLeHus OT paboTtogare-
nnTe Ha TPyOoBOTO 3aKOHOAATENCTBO;

. BanaHcupaHe Ha Bb3HarpaXxaeHusiTa B pasfiMyHUTE CEKTOpM, KOUTO ce

UHaHCUpaT OT ObpPXKaBHUSA OHOOXKET.
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0606LeHn npeanoxeHna KbM 3aKkoHogaTesnHata U U3anbiiHUTEe TIHa-
Ta BNacCT, KbM NOJIUTUYECKUTE NapPTUN, CUHOUKATUTE U rpaKgaHCKuUTe
opraHun3auvun B E'bnrapvm:

B HanpaBJ/ieHue NOoJINTUKa 3a 3apaBeona3BaHe:

3a npeogonaBaHe Ha HeraTyBHUTE TeHAeHUWUM TpsAGBa chnewHo [Aa ce
npeanpuemMar MepKku 3a 3HauuTenHo nogobpsBaHe Ha 3apaBHUTE YCyTu.
HanoxwuTtenHo e ga ce M3Gupar pasymMHO MONUTUKUTE B CEKTopa, 3a Aa ce
n3pasxogBa CTpaTernyecky orpaHMYeHUTe Pecypcu 1 3a ga ce npeanasu
YCTOMYMBOCTTA Ha 3[paBHaTa cucTema.

3a ocurypsiBaHe Ha e(peKTUBHOCTTa B cMCTeMaTa Ha 3gpaBeona3Ba-
He e HYXHO:

* PermameHTupaHe v paswmpsiBaHe Ha gOoCTBbNAa 40 MEANLMHCKUTE YCITyTI;

» OcurypsiBaHe Ha NO-BMCOKO KQ4eCTBO;

eMpeoponaBaHe Ha CblleCTBYBallMs AncbanaHc — TepuTopuaneH
N Ka4yeCTBEH;

*Mopo6psaBaHe Ha cucremure 3a chmHaAHCUpaHe 1 Ha “nasap-
HUTE” MEXaHU3MU — 30PaBHO OCUTYPSABAHE;

* BbBexxgaHe HA HOBM METOAM 1 TEXHOSTOTNM;

* [NoBMwaBaHe Ha kBanudpUKaLMUATA Ha NepcoHana;

* MpeoponsBaHe Ha HEeraTUBHUTE TEHOAEHLMMU B 3[0PaBHOTO CbC-
TOSIHME Ha HaCeneHneTo.
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KoHuenuuaTa 3a 3gpaBHa NonuTiKa, OCHOBaHa Ha JokasaTternicTea, Tpsib-
Ba oa 6bae oTnpaBHaTa ToYka Ha NPOEKTUPaAHETO Ha HOBUTE XOPWU3OHTU
npen HaleTo 3apaBeonasBaHe.

3a e4HO UCTUHCKO peaHMMMupaHe U OOHOBIEHME Ha 34paBHaTa cuc-
TemMa ca HY)XXHU HAKOJIKO HEOTMEHUMM, peasiHu U peLUnTENTHU CTbINKU:
* Ocb3HaBaHe, Yye 3gpaBHaTa pedopma ot 2000 r. e HegonycTUM ekc-
NepUMEHT;
* Ocb3HaBaHe, Ye 30paBeonasBaHEeTo € coumareH, a He € TbProBCKU Cek-
TOp, Ye nasapbT (Makap 1 HyXXeH) € caMO NOAYUHEH UHCTPYMEHT. Hyx-
Ha HW e NPUHLMMNHO HOBa, CneuMduyHa couunarnHa nasapHa MKOHOMMKA;
* Ocb3HaBaHe W Npu3HaHne, Ye YaCTHUAT 34paBeH CEKTop e caMo [o-
NbnHUTENeH 6anaHc Ha NyGNMYHKA 1 He MOXe Aa Obae BOAELL, CEKTOP;
* Ocb3HaBaHe, Ye NpeHacULLLaHETOo TO CKbMX U BUCOKM TEXHOMOMMN He MO-
raT ga crnacat HauuoHanHaTa 3gpaBHa cucTemMa OT OpraHU3auMOHHKWS
XaocC M nNuneeHe Ha pecypcu, ako OHELUHUST ynpaBreHcku GropokpaTtu-
3bM He Ce 3aMeHU C ModepeH npodecnoHaneH 3apaBeH MEHUOKMbBHT;
leHepanHa npeoueHKa 1 Ha KoHUenuudaTa u Ha gedekTHata HopMma-
TMBHa 6asa Ha 3apaBeona3BaHEeTo, KOATO TpsAbBa Aa Gbae nocnen-
BaHa OT HenHaTa nogmsiHa C HoBa HopmaTtuBHa 6a3a, agekBaTHa Ha
€BpPONenckuTe TeHAeHUMN N Ha OBEKTUBHUTE 34paBHU NOTPEeBHOCTU
Ha 6bnrapckara Haumsi B HerHaTa LUsnocT;
Bwnrapckata cuctema Ha 3gpaBeona3BaHe Ce Hyxdae OT Bb3CTaHo-
BsiBaHe Ha m3rybeHuTe No NbTa Ha ,34paBHa pedopma“ npuHumMna -
Ha ePeKTUBHO HaLMOHANHO 3paBeonasBaHe: permoHanuMsaums un pe-
rynupaH MapLipyT Ha nauueHTa (eTanHOCT U HMBa Ha MeauuMHCKaTa
nomouy). Te TpabBa ga M3MECTAT NpUOpUTETa Ha Napa3UTHUSA KBa3u
nasap, 6e30TroBopHO gonycHaT B bbnrapus.

B HanpaBrieHne na3ap Ha Tpyda n ycrnoBus Ha TpyAa:

[y —
pam hamrTe Gt ca A
< Apyrw wacneasawns 2
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CuHpukanHa aenHocTt. MapaHTUpaHe NpaBoTo Ha capyxaBaHe. Ko-
NEeKTUBHO TPYAOBO AOroBapsiHe.

NpeanoxeHue: KOHCTUTYLUMOHHOTO NpaBoO Ha cApy)XaBaHe, BKIOYU-
TENHO M Hal-Beye B CUMHOMKANHW opraHu3aumu, ga Obae OXpaHEeHo CbC
crneumaneH TekcT B HakasaTtenHusi KOAeKc, KOWTO M3PUYHO Aa ro rapaHTu-
pa, Nno nogo6mue Ha NPaBOTO Ha cApy)XaBaHe B MOJINTUYECKU NapTUU
(Bx.aencrBawmaT un.169a HK).

KonekTuBHOTO TpyAoBO AOroBapsiHe € Mpouec 3a HagrpaxgaHe Ha
Beye npuaobutu coumanHuTe npaBa Ha TpydeLwmTe ce, KakTo U Ha nogo-
OpsBaHe ycrnosusTa Ha Tpya. OT roanHM TO3K NPOLEC € OrpaHNYeH 1 CKIHo-
yeHnute KT Ha GpaHLIOBO MM OTpacnoBo paBHULLE ca no-manko ot 20.
KT e moxe 61 Han-BaXxKHUAT MHCTPYMEHT, Haped ¢ edekTUBHATa CTauka,
3a 3aluTa npaeBaTta U UHTEpeCcUTe Ha CUMHAMKANHUTE YreHOoBe.

NpeanoxeHue: NMoanomaraHe CKMOYBAHETO Ha KONMEKTUBHU TPyAo-
BW A4OroBOPU Ha GPaHLLIOBO M OTPACIOBO PaBHULLE U OCUTypsiBaHe Ha
TSIXHOTO pa3npocTtupaHe ¢ npomeHu B Kogekca Ha Tpyaa. MNpepornxke-
HWETO Lienun aa ce ocurypsit no-gobpu ycnoeus Ha Tpya ocobeHo B oTpa-
cnuTe n GpaHLIoBeTe, B KOUTO HAlW-4eCTO MMa HapyLUEHUs Ha TPYAOBUTE
npaea kaTo: peCTOPaHTbLOPCTBO, XOTENMEPCTBO, fieka NPOMULLIEHOCT, Cen-
CKO CTOMAaHCTBO U Ap.

KOHTpOﬂ U CaHKUUM NpU HapyweHunsa Ha TPpyaoBOTO 3aKoHoAOaTen-
CTBO

MpennoxeHus:
* YBennyaBaHe Ha Bb3HarpaxgeHusaTa Ha cnyxutenute B MHcnekums

No Tpyaa, KakTo U yBenu4yaBaHe Ha TeXHUS Bpoit;

* PaswupsBaHe npaBomMolumsiTa Ha MaBHa AMpekums no Tpyaa u Hen-
HUTE TepUTOpManHn noapasneneHus;

* YBenuyaeaHe caHKUMWTE 3a HapyLlaBaHe Ha TPyaoBOTO 3aKkoHoaaTen-
CTBO CNPSIMO HEKOPEKTHU paboToaarenmu.

O6pa3soBaTenHu pedopmu

MpeanoxeHus:
* BbBexxgaHe Ha npaBHO 0By4veHue C akLEHT BbpXy TPYAOBOTO Npaso B

nocnegHNTe roauHM Ha CpeaHUst Kypc Ha obpasoBaHue;

» ObriekyaBaHe ycnosusaTa 3a pabotogaTenute ga ce BKNo4YaT B Npo-
Leca Ha gyanHo obpasoBaHue, Taka 4Ye ga ce NpoOMeHu CTpyKTypaTa
Ha nasapa Ha Tpyga cbobpasHO HyXOWUTE Ha MKOHOMMKaTa OT Kagpu.

16



Ooxooun

MpeanoxeHus:
* MNporpecnBHO NoAOXOAHO obraraHe ¢ Heobnaraem MUHUMYM;

» OTnagaHe Ha MakCUMarsHnsa OCUrypuTeneH goxon;

» ObBbp3BaHE HA MMHMMAanHaTa paboTHa 3annara ¢ Heobnaraemmst Mu-
HUMYM 1 pa3mepa Ha cpefHata paboTHa 3annara 3a cTpaHaTa;

* YBenunyaBaHe ctaBkata 3a HowleH Tpya o1 0,25 nB. Ha 1,00 nB. n Mu-
HUManHWAT pasMep Ha T. Hap. knac ,npocnyxeHo speme” Ha 1%;

» OnpepnensiHe Ha 6Ga30BM Bb3HarpaXkaeHus No cekTopu 1 npodecun.

Te3an npeanoxeHus HAMaT aMbuumATa Aa paspeLuaT BCUYKK npobne-
MW, HO ca e4Ha Marnka CTbNKa KbM NpeofonsiBaHEeTO Ha HecnpaBeanu-
BOCTTa M HepaBeHCTBaTa B 06LeCcTBOTO.

Cocpus
Hoemspwn 2018 r.
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Background context and about the project:

Surveys carried out at the end of 2017, showed Bulgaria ranking as the
country with the cheapest labour in the European Union (EU) and the last
one in fighting corruption and crime. In addition, the transparency of gover-
nance, both at national and local levels, was greatly undermined.

Salaries of qualified people in public sectors such as mathematicians,
computer scientists, engineers biologists, etc. are extremely low. Mean-
while, people in positions of power are passing laws or setting up structures
that provide them a clear personal benefit.

Another problem that should be noted is the poor working conditions. In
2017 alone, the Labour Inspectorate found over 200,000 employment vio-
lations in the country.

In addition to this a leading problem in Bulgaria is the need for healthcare
reforms.

More and more costs are increasingly being incurred by the state but the
quality is steadily deteriorating. Hundreds of thousands of people virtually
remain without health care and there is no prospect for political debate in
this area.

Therefore the motivation for this project came about because inequalities
are growing across Europe and within Bulgaria, considered as a ‘peripher-
al' EU country economically. The recent surveys showed that Bulgaria was
faring badly on a range of social and employment issues. Often ranked as
last in Europe. Because of the nature of how these policies have developed
over the last 25 years.

Itis an interesting and important case to look at. Public expectations were
high when joining the EU but people feel that their living standards have
become worse in some aspects since becoming member. Whether in reality
this is due to internal or external reasons remains to be seen however citi-
zens illustrate their discontent at the elections that is resulting in a worrying
trend regarding progressive votes. These issues are not only inherent to
Bulgaria yet consequently it is useful to analyse the situation here to be able
to find and offer valuable solutions for Progressives in a country-wide and
European-wide context.

The project began in summer 2018 until the end of the year and was split
into different stages;

The first was the research stage with the gathering of public opinion, data
and case examples.

The second was a series of four regional workshops in the different re-
gions in Bulgaria. These gathered together participants and experts to learn
about the research and surveys conducted. They were involved in the de-
bates discussing the key issues and working together to find effective policy
proposals that would garner support from all the different regions.
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Then an event was held at the end of the process in Sofia to present the
findings. This publication is a result of that and released at the end of the
year. It will be disseminated to the participants, policy-makers and various
stakeholders as well as the progressive networks.

This project fell under the wider Call to Europe initiative of FEPS due
to the ‘Let’'s Change The Mode’ messaging and innovative and interactive
methods of holding the discussions. There was a larger event held in So-
fia open to the public that reached a wider audience and included more
experts from to discuss the topic. It was also supported by several other
European partners, namely the Fondation Jean-Jaurés and the Friedrich
Ebert Stiftung-Sofia office.

Key issues and suggested scenarios:

Regarding working conditions:

Fair payment;

Improving skills and expertise;

Work safety and workplace comfort;

Gender equality;

Improving social care for employees, working mothers, etc.

Regarding the healthcare system:

Seeking a more effective model of health financing;

More efficient spending of health insurance contributions;

Reviewing the costs to be paid not by type of illness, but according to
the condition of the patient;

Transforming medical centres from commercial companies into public
enterprises;

Control over prices of medicines;

Public control over the healthcare system and its services.

Summary of the results of a public opinion poll on the conditions

and main violations of the labour market in Bulgaria

GENERAL FRAME AND CONTEXT

The survey consists of two main parts - quantitative consultation covering
798 adult citizens of the Repubilic of Bulgaria; and qualitative research, con-
sisting of two group discussions with working Bulgarian citizens.



Labour market - general assessments and attitudes:
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Labour rights violations - general indicator:

Based on the preliminary analytical report looking at the main types of
labour market violations, the study aims at answering these questions on
two levels; one to build a general overview based on personal experiences,
without specifying or describing individual types of violations whilst the sec-
ond; provides a deeper analysis, listing the main types of violations.
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Labour rights violations - complex indicator:

B [1a, noBeye OT BeAHBbX [a, BegHbX B He

HepernameHTMpaHo yAbMKaBaHe Ha paboTHOTO Bpeme

CBbP3aHN C MIBLHPCACH M/UAN HOLLCH TPYA
(HE!BHABLL\BHE, nNpeBrLLIaBaHe Ha aonycTUumMus ﬁpoii uacose
uap.)

S ——————
AONNaLjaHe Ha 0CTaTbKa OT NapuTe Ha PbKa/noa macata

3abaBAHC MAK HEM3NNAWAHE HA 3aNNaTh K
Bb3HArpaKAeHna

HepeanHu aoroeopy - paboTHULMUTE NONAraT noBeye Tpya
OTOMNMCAHOTO B AOrOBoPa (FPAMAIHCKH BMECTO TPYAOB N _ 19
ap.)
HamaneHn nounsKM (AHEBHM, CCAMUYHY K ap.) _

Pa6ora 6e3 noanucan A0roBop mexay paboTHUK n
paboroparen

MAIN CONCLUSIONS

The general assessment of the labour market situation in Bulgaria
is rather weak or moderate. Excellent ratings are missing, and only
about one in nine people questioned give a good rating. In smaller
towns and villages, ratings are more critical;

For about 40 per cent of the people interviewed, the working conditions
are getting worse and for another 41 per cent they do not change. Only
one in five respondents identifies them as improving. Higher ratings
are more typical for young employed Bulgarians living in the capital
and having higher incomes;

The maijority of respondents define their basic labour remuneration as
insufficient or more than insufficient;

Every third person thinks that workers’ rights are constantly violated,
and for 52% violations are common;

The most common violations are related to unauthorised prolongation
of working hours, payment in cash, (therefore avoiding the necessary
social security and tax registrations) or overtime;

Delay / non-payment of salaries, unreal or fictitious contracts, reduced
holidays, working without a contract, lower insurance contributions
and non-payment of internships are also among the violations that
can be defined as very common;

In general, the labour market in Bulgaria may be characterised
by frequent and massive violations, low employees’ satisfaction,
pessimism regarding the transparency and legality of labour relations
and dissatisfaction with the amount of remuneration.
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Summarised results of the analysis, including the types of
healthcare systems and healthcare financing models

GENERAL FRAME AND CONTEXT

Modern health systems should be based on the principles of solidarity,
choice and efficiency in spending resources in a system. This was agreed by
all the researchers and contributors from the outset. They inherently possess
both social and economic characteristics. The role of the state in healthcare
is still paramount, despite the tendency towards more liberalization of the
health services market. One of the aims of any economy should be to
improve the welfare of the nation, raise the standard of living and achieve
economic prosperity and independence. The fundamental challenge of how
to finance healthcare so as to maximise public and individual benefit is
significant.

Aspects of financing the healthcare system:
*  Funding

» Allocation of funds

* Spending of funds

The main actors in a healthcare system are:

* Users (patients)

*  Providers (hospitals / medical specialists)

* Buyers (the so-called third party - insurance institutions)

MAIN CONCLUSIONS:

* A clear decision is required at political level to assess if the health
services market should be based on the market or service and this
with clear long-term perspectives and support.

* According to public opinion, people feel that the “Bismarck model”
although uses the term ,health insurance” does not provide health
security.

* The basis of the health insurance model is act as a mediator between
the patient and the doctor. However for several reasons this role is no
longer provided for by the State.

* In 2018 in Bulgaria the public debate about whether today‘s healthcare
is effective (cost-effective), publicly acceptable and whether its
resources are managed professionally, responsibly and competently in
the direction of sustainable development is highly imperative. Without
honest and effective answers to these questions, no new models will
bring about positive change in public healthcare.



For a real re-shaping and renewal of the healthcare system, several
crucial elements are vital:

Recognition that the health reform of 2000 was failure;

Awareness and recognition that healthcare is a social rather than
a commercial sector, that the market (though needed) is only a
subordinate tool. We need a fundamentally new, specific social market
economy;

Measures to be taken to ensure an improvement in the organisational,
administrative and management structures within the healthcare
sector. This should be an initial priority above investing in new
machines.

Awareness and recognition that the private health sector should be
required only as supplementary to the public health sector and cannot
be a leading sector. Public-private partnerships should not be host to
an atmosphere of ambivalence and exchange of places and priorities;
A general review of both the concept and the defective healthcare
legal basis, which should be followed by its replacement with a new
legal basis, adequate to the European tendencies and to the real
health needs of the Bulgarian nation as a whole;

The Bulgarian healthcare system requires re-orientation and
constructive restoration of two effective principles that have been
removed during the last “national healthcare reform”; These are,
regionalisation and regulated paths for the patient (stages and levels
of medical care).
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THE FOUR PUBLIC DEBATES

South-West Bulgaria — 1, 2 September, Nessebar

T S ey e

Summary of proposals from the first public discussion:

1. Strengthen regulations and defining standards for occupying a particular
job or practicing a profession which should be in line with the acquired
education or qualification.

2. Reduce of subjective criteria and elements in the legal framework
concerning labour legislation, and increase of the objective criteria.

3. Introduce of legal training with an emphasis on labour law in the last
years of secondary education.

4. Increase the remuneration of employees in the Labour Inspectorate, as
well as increase their number.
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North-West Bulgaria — 29, 30 September, Pleven

Summary of proposals from the second public discussion:

1. Strengthen the regulatory and supervisory role of the state through the
General Labour Inspectorate.

2. Define a minimum salary by clear criteria, following the increase in the
average salary and the inflation index.

3. Eliminate the maximum insurance income and return to progressive
income taxation.

4. Encourage collective labour agreements, both at branch and company
level, through strengthened sanctions for employers who refuse to
negotiate and sign collective labour agreements.
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South-West Bulgaria — 13, 14 October, Sofia

Summary of proposals from the third public discussion:

1. Ensure the possibility of forming trade unions in the private sector
through amendments to the Labour Code.

2. Support the signing of collective labour agreements at branch and
sector levels and ensuring their expansion.

3. Increase the night work rate from 0.25 to 1.00 BGN, and the minimum
amount of the so called rating/addition for ,Service time* to 1%.

4. Strengthen the control role of the General Labour Inspectorate and its
territorial subdivisions.

5. Set-aside part of the budget surplus to be spent as basic funds for
raising the qualification of working poor and retraining unemployed.

6. Adopting a basic hourly wage rate amongst sectors and professions
and a basic minimum salary in the EU.

Provide tax relief for the working poor and small town medium-sized
enterprises in the poorest regions of the country.

7. Eliminate the criteria for profit rate for companies and enterprises
applying for projects from the “Safe Working Conditions” Fund.
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North-East Bulgaria— 27, 28 October, Targovishte
ol Ly

Summary of proposals from the fourth public discussion:

1. Change in the ratio for financing of projects by the Fund ,Safe Working
Conditions®.

2. Simplify temporary employment rules.

3. Inthe case of systematic violations of the labour law, adequate restrictive
measures and sanctions should be ensured and in serious cases that the
holding ceases to be able to operate.

4. Define the minimum salary to be linked to the minimum taxable income.
5. Reform the education system to ensure a change in the structure of the
labour market.

6. Introduce requirements to ensure safe working conditions are
differentiated according to the number of employees, types of activities,
etc.

7. Strengthen the role of control bodies by increasing the number
of employees in the General Labour Inspectorate and its territorial
subdivisions.

8. Increase of sanctions for established violations of the labour legislation
by employers.

9. Balance remuneration in the various sectors, which are financed by the
state budget.
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Summary of proposals:

In Healthcare Policy:

In order to overcome negative trends, measures are required urgently
to significantly improve health services. It is imperative to choose policies
carefully so that expenditure is carried out strategically and protects the
sustainability of the health system.

To ensure efficiency in the healthcare system, the following is required:

e Regulate and expand the access to medical services;
e Ensure higher quality;
e Overcome the existing imbalance - territorial and in quality;

e Improve the financing systems and ,market mechanisms - health
insurance;

e Introduce new methods and technologies;
e Increase the qualification of the staff;
e Overcome the negative trends in the health status of the population.

The concept of evidence-based health policy should be the starting
point for designing new horizons for our healthcare.

15



In the sector of labour market and labour conditions:

Nurture Trade Union activity, guarantee the right of association and
allow for collective labour agreements.

Proposal: The constitutional right of association, including and in
particular trade unions, should be protected by a specific text in the Penal
Code, which explicitly guarantees it, similar to the right to associate in
political parties (see Art. 169a PC).

Collective labour contracting is a process of building up the already
acquired social rights for the working people as well as of improving
working conditions. For years, this process has been limited, and the
Collective Labour Agreements (CLA) at sectoral or branch levels are less
than 20. Collective Labour Agreements is perhaps the most important
instrument along with the effective strike to protect the rights and interests
of trade union members.

Proposal: To support the signing of Collective Labour Agreements
at branch and sector levels and to ensure their expansion with
amendments to the Labour Code. The proposal aims to provide better
working conditions, especially in the sectors and industries where labour
rights violations are most common, such as in the hospitality sector, light
industry and agriculture.

Control and penalties for violations of the labour low
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Proposals:

Increase the remuneration of employees in the Labour Inspectorate,
as well as increasing their number;

Expanding the power of the General Labour Directorate and its
territorial subdivisions;

Increasing the sanctions for violations of the labour law against unfair
employers.

Educational reforms
Proposals:

Introducing legal training with an emphasis on labour law in the last
years of secondary education;

Facilitae conditions for employers to be involved in the process of
dual education so as to change the structure of the labour market
according to the market needs of the workforce.

Income

Proposals:

Progressive taxation with a minimum taxable amount;

Drop the maximum insurance income;

Linking the minimum salary with the non-taxable minimum and the
average salary for the country;

Increasing the night work rate from 0,25 to 1,00 BGN and the minimum
amount of the so called rating/addition for , Service time* to 1%;
Defining basic salaries by sectors and occupations.

* * *

These proposals have no ambition to solve all problems, but they are a
small step towards overcoming injustices and inequalities in society.

Sofia
December 2018
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